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categories of woman/man, or may see their gender identity as fluid and moving between different
genders at different times in their life.

Gender expression: how a person publicly presents or expresses their gender. This can include

behaviour and outward appearance such as dress, hair, make-up, body language and voice. A personis

chosen name and pronoun are also common ways people express their gender. Others perceive a

personis gender through these attributes.

All people, regardless of their gender identity, have a gender expression and they may express it in any
number of ways. For trans people, their chosen name, preferred pronoun and apparel are common ways
they express their gender. People who are trans may also take medically supportive steps to align their
body with their gender identity.

Trans or transgender: an umbrella term that describes people with diverse gender identities and gender
expressions that do not conform to stereotypical ideas about what it means to be a girl/'woman or
boy/man in society. iTransdé can mean transcending beyond, existing between, or crossing over the
gender spectrum. It includes but is not limited to people who identify as transgender, transsexual, cross
dressers or gender non-conforming (gender variant or gender queer).

fiTranso includes people whose gender identity is different from the gender associated with their birth-
assigned sex. Trans people may or may not undergo medically supportive treatments, such as hormone
therapy and a range of surgical procedures, to align their bodies with their internally felt gender identity.

People who have transitioned from one gender to another may simply identify as female or male. Others
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other procedures. There is no checklist or average time for a transition process, and no universal goal or
endpoint. Each person decides what meets their needs.

Intersex: a term used to describe a person born with reproductive systems, chromosomes and/or
hormones that are not easily characterized as male or female. This might include a woman with XY
chromosomes or a man with ovaries instead of testes. Intersex characteristics occur in one out of every
1,500 births. Typically intersex people are assigned one sex, male or female, at birth. Some intersex
people identify with their assigned sex, while others do not. Some choose to identify as intersex. Intersex
people do not typically identify as transgender or transsexual.

“Lived” gender identity: the gender a person internally feels (igender identityd along the gender
spectrum) and publicly expresses (figender expressiong) in their daily life including at work, while
shopping or accessing other services, in their housing environment or in the broader community.

Cross
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the studentis fear of exclusion by parent(s)/guardians or other family members; and

whether or not the studentis preferred gender identity has been or will be disclosed to siblings,
other family members, friends and/or members of the broader school community.

While a studentis disclosure may be kept
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The Board will strive to ensure that professional development and training opportunities are provided for
staff to develop the awareness, knowledge, skills and attitudes necessary to deliver an inclusive
curriculum that includes anti-homophobia and anti-transphobia education, identify and address
homophobic and transphobic discriminatory attitudes and behaviour, and support and advocate for
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with them to ensure that the accommodations are acceptable.

Competition at Another School O If a transgender student-athlete requires a particular accommodation
to ensure access to appropriate changing, showering, or bathroom facilities, school leaders, athletic
directors, and coaches, in consultation with the transgender student-athlete, should notify their
counterparts at other schools prior to competitions to ensure that the student has access to facilities that
are comfortable and safe. This notification should maintain the studentis confidentiality. Under no
circumstances should a student-
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Schools should support the development of a trans-inclusive GSA (Gay-Straight Alliance) or similar
group, developed and named by the students. They should support actions, activities and campaigns
that are trans-positive and create awareness about trans-phobia, gender stereotypes, and gender-based
violence. This work is supported by (Bill 13) the Accepting Schools Act), 2012, An Act to amend the
Education Act with respect to bullying and other matters.

APPENDIX A Privacy Case Examples

All persons have a right to privacy. Schools must keep a studentis gender status confidential. Therefore,
school staff should not disclose a studentis gender status to others unless there is a specific fineed to knowo
as in cases where information would be required to fulfill a specific accommodation request.
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A classroom teacher has a transgender identified student in their class who has a preferred/chosen
name different from the name on the class list. The teacher is going to be away on professional
development and an occasional teacher (OT) will be filling in.

As always, the teacher should leave a class list for the OT. Be mindful to leave a class list that reflects the
preferred/chosen name of all the students in the class, including the transgender identified student(s) in
their class.

APPENDIX B: Human Rights in Ontario — Gender Identity

Adapted from The Ontario Human Rights Commission’s Policy on Discrimination and
Harassment Because Of Gender Identity

Ontario’s Human Rights Code

The Ontario Human Rights Code (the Code) provides for equal rights and opportunities, and freedom
from discrimination. The Code recognizes the dignity and worth of every person in Ontario, in
employment, housing, facilities and services, contracts, and membership in unions, trade or professional
associations. The delivery of education to students falls under the area of fiserviceso.

People who are discriminated against or harassed because of gender identity are legally protected under
the ground of gender identity, gender expression. This includes transsexual, transgender and intersex
persons, cross-dressers, and other people whose gender identity or expression is, or is seen to be,
different from their birth-identified sex.

Discrimination and Harassment

Any intentional or unintentional behavior towards a person that is based on that personsi perceived sex
or gender where that behavior creates a burden on that person that is not a burden experienced by
others is discrimination. It can also be behavior towards a person that is based on that personsi
perceived sex or gender and that behavior results in withholding or limiting access to any benefit that is
available to other members of society. Discrimination can be obvious or subtle and can also happen on a
bigger, systemic level, such as when a rule or policy may appear to be neutral but is not designed in an
inclusive way.

Harassment is a form of discrimination. It includes comments, jokes, name-calling, or behavior or
display of pictures that insult or demean a person because of their gender identity or gender expression.

No person should be treated differently while at work, at school, trying to rent an apartment, eating a
meal in a restaurant, or at any other time, because of their gender identity or gender expression.
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For more information )
The Ontario Human Right A ght On

Our mission is to educate leaners to their fullest potential is preparation for life-long learning.


http://www.ohrc.on.ca/
http://www.gendercreativekids.ca/
http://www.myhealthunit.ca/en/health-
http://www.rainbowhealthontario.ca/
http://www.trans-health.com/
http://www.transpulseproject.ca/
http://www.translifeline.org/
http://www.youthline.ca/
http://www.ohrc.on.ca/
http://www.egale.ca/
http://www.pflagcanada.ca/
http://www.transparentcanada.ca/
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What are your accommodation needs (e.g., washroom, changerooms, extra-curricular etc.)?

Part 2 to be completed by the School Administrator

Date Accommodation Request Received from Student/Parent/Guardian:

Describe the procedure for determining the most appropriate accommodation that will apply in this case
-include timelines, goals, stakeholders and any other relevant information:

Notice of Collection: Personal information contained on this form is collected under the authority of the current Education Act of the Province of
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Appendix E: How to apply for a legal name change and change of sex designation

How do | apply for a legal name change? (Adult)

You can download the
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http://www.forms.ssb.gov.on.ca/mbs/ssb/forms/ssbforms.nsf/FormDetail?OpenForm&amp;ACT=RDR&amp;TAB
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O an application form for a birth certificate submitted with applicable fees

Mail your documents to:
Office of the Registrar General P.O. Box 3000
189 Red River Rd, 3rd Floor Thunder Bay, ON P7B 5W0

If you require a form in an alternate format or with a communication support, please contact
ServiceOntario:

Toll-free: 1-800-461-2156

O«

Toronto: 416-325-8305

Ox¢

TTY Toll-free: 1-800-268-7095

O«

TTY Toronto: 416-325-3408

O«
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diploma in OSR (no
diploma in legal name is
required)

Enter New Legal Name
and Gender Marker in

PowerSchool, OEN, OSR

and change other
systems/records as
required

Proof of legal
name/gender marker
change required
(e.g., birth certificate)
-submit IT Service
Desk Ticket to
request assistance
with changing
historical OSR
records, if written

Proof of legal
name/gender marker
change required
(e.g., birth certificate)
-submit IT Service
Desk Ticket to
request assistance
with changing
historical OSR
records, if written

Proof of legal name/gender
marker change required (e.g.,
birth certificate)

-submit IT Service Desk
Ticket to request assistance
with changing historical OSR
records, if written request to
do so is received from
parent/guardian/adult student

Our mission is to educate leaners to their fullest potential is preparation for life-long learning.




	ADMINISTRATIVE GUIDELINE
	Background
	Responsibilities of Principals and Managers
	Glossary for Understanding Gender Identity and Gender Expression
	GENERAL GUIDELINES FOR ACCOMMODATION
	Legal Duty to Accommodate
	Confidentiality and Privacy
	Procedural Requirements Regarding Students
	Professional Learning
	Addressing Students and Management of Student Records
	Names/Pronouns
	Students age 15 and under whose parents do not agree to the use of a preferred or chosen name
	Gender Marker
	Washroom Access
	Dress Code
	Sports and Extracurricular Activities, and Physical Education Classes
	Competitive Sports
	Change Rooms
	Gender Segregation in Other Areas
	Student Support and Student Advocacy
	APPENDIX A: Privacy Case Examples
	Case Examples
	A transgender identified student would like to be referred to by their preferred/chosen name, but they are under the age of 16 and their parent(s)/guardian(s) does not approve.
	A classroom teacher has a transgender identified student in their class who has a preferred/chosen name different from the name on the class list. The teacher is going to be away on professional development and an occasional teacher (OT) will be filli...
	APPENDIX B: Human Rights in Ontario – Gender Identity
	Ontario’s Human Rights Code
	Discrimination and Harassment
	For more information
	APPENDIX C: Trans Resource List
	National Resources
	Appendix D: STUDENT REQUEST FOR ACCOMMODATION – NAME AND GENDER
	Part 2 to be completed by the School Administrator
	Document Management:
	Retention:
	Appendix E: How to apply for a legal name change and change of sex designation How do I apply for a legal name change? (Adult)
	How do I apply for a legal name change for a child?
	Changing your sex designation on your birth registration and birth certificate
	As an adult, to change your sex designation you will need:
	As a child, to change your sex designation you will need:
	Appendix F: Quick Reference Chart


